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1 General information 
This Recruitment Privacy Policy describes how KPMG AB collects and processes your 
personal data in the context of recruitment and appointment of internship positions. 
This Recruitment Privacy Policy applies to the personal data of candidates and 
potential candidates for employment and internships.  
In this Recruitment Privacy Policy, “personal data” means information that identifies job 
applicants and potential candidates for employment or internships. 
 

2 Who collects and processes your data? 
The below table describes the purposes for which KPMG processes personal data in 
connection with recruitment activities, what data is processed, based on which legal 
ground/s and for how long the data is processed. 

Purposes 
Why do we process your 
data? 

Legal grounds 
How is the processing 
lawful? 

Categories of personal data 
Which data do we process? 

Retention 
For how long do we 
process your data? 

Recruitment process 
Recruit new employees 
or offer internships via 
KPMG’s recruitment 
system or via social 
networks such as LinkedIn 

Our legitimate interest to 
recruit or offer internships 
to those best suited for a 
position or internship in 
accordance with KPMG’s 
business needs, as well as 
the candidates’ interest to 
participate in and 
potentially be eligible for an 
offer of employment or 
internship. 

In connection with a 
recruitment process or 
internship appointment 
process, KPMG processes, 
as applicable, information 
about your  
- name,  
- phone,  
- email, address,  
- academic transcripts,  
- work history,  
- qualifications,  
- work certificates,  
- information you share 

in questionnaires,  
- data generated in 

interviews by 
interviewers,  

- ratings made by KPMG 
representatives or by 
third parties engaged 
for assisting with the 
recruitment,  

- verification of submitted 
information,  

- data from assessment 
tests and cases and  

- documentation 
necessary for 
immigration purposes 

 

During the recruitment 
process and for two 
years after its 
termination.  

Manage applications and 
administer recruitment 
processes 

Our legitimate interest to 
operate and administer an 
efficient recruitment system 
to carry out recruitment 
activities as well as the 
candidates’ potential 
interest of an effective 
recruitment process. 

Background checks 
Conduct background 
checks in order to verify 
submitted information or 
the suitability of the 
candidate for the relevant 
position. 

Our legitimate interest to 
verify and ensure (to a 
reasonable extent) that 
candidates which are 
eligible for a job offering 
are suitable for the 

For the purpose of the 
background check, KPMG 
may process information 
about  
- your credit record, 

During the recruitment 
process and a maximum 
of two weeks. 
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For some qualified 
positions or in cases 
where it may be difficult to 
verify for example 
education or work 
experience (e.g. if you 
reside in a country outside 
of Sweden), KPMG may 
carry out a background 
check before offering a job 
opportunity. This will be 
performed at a stage 
where you have qualified 
to be offered a position 
within KPMG. 

position, where the nature 
of the position implicates 
special demands on the 
candidate's background, 
character and conformity 
with KPMG’s values (e.g. 
for all potential partners, 
consultants which will gain 
access to information 
affecting national security 
or otherwise highly 
sensitive information, 
consultants which will work 
with engagements where 
clients require background 
checks, candidates which 
will have leading roles or 
which have work or 
education merits from 
abroad (e.g. difficult to 
control by KPMG itself), 
etc.). 

- verification of 
education and work 
experience, 

- identity control, 
- debts and liabilities, 
- civil judgements, 
- debt restructuring and 
- compliance searches 

(such as sanction lists 
or politically exposed 
persons lists) 

  
Processing for future purposes 

Use of information from 
applications for future 
recruitment processes in 
order to: 
 
- match suitable 

candidates and 
interns with   similar 
positions in KPMG, 
including to consider 
you for future 
employment, 

- facilitate handling and 
coordination of 
simultaneously 
ongoing recruitment 
processes (e.g. to 
avoid that a candidate 
is asked to do 
performance tests in 
various processes) 
and 

- compare information 
from various 
recruitment 
processes, e.g. if 
recent test results or 
ratings is already 
available for a 
candidate that has 
submitted various 
applications to KPMG. 
Recruiting managers 
will not have access 
to this information – 
only personnel in 
KPMG’s dedicated 
recruitment team. 

Our legitimate interest to: 
- streamline the 

recruitment process 
- act professionally in 

connection with the 
recruitment process, 
e.g. by avoiding that 
we give a candidate 
several job offers at 
the same time or that 
a candidate is asked 
to take several 
assessment tests 

- compare information 
and results by a 
candidate from 
previous recent 
recruitment processes. 

 

Our legitimate interests 
need to be weighed 
against your interest of that 
KPMG should not maintain 
your personal data from a 
recruitment process for the 
above purposes. 
Therefore, we ask for your 
permission (please note 
that this does not refer to a 
consent) before carrying 
out processing of your 
personal data for these 
purposes. Your permission 
is collected in connection 
with your application, or at 
a later time if you have not 
submitted an application 
through our recruitment 
system, and forms part of 
the basis for the 
assessment that KPMG’s 
interests mentioned above 

All information collected 
about you in connection 
with the abovementioned 
purposes will, as a starting 
point, be maintained for 
purposes relating to 
potential                                                                                                                                                                                                                               
future events. 

If you permit KPMG to 
store your personal data 
for future recruitments, 
KPMG will keep your 
personal data:  
a) for as long as 

KPMG deems that 
you may be suitable 
for similar positions 
to the one/s you 
applied for, or 

b) for as long as 
KPMG deems that 
the personal data 
initially collected in 
connection with a 
recruitment process 
may still be 
adequate and 
relevant for future 
applications, in any 
event no longer 
than two years after 
the conclusion of 
the relevant 
recruitment 
process, or  

c) until you object to 
further processing 
for these purposes. 
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outweighs your potential 
interest of that the 
processing should not take 
place. 
 
Processing of your 
personal data for future 
recruitment processes as 
outlined above is voluntary. 
Note however that it may 
cause inconvenience to 
you or KPMG due to the 
reasons stated above if 
you do not allow this 
processing in cases where 
you apply or intend to 
apply for several positions 
within KPMG. 

Potential candidates not connected with a specific recruitment process 
Reach out to potential 
candidates who have not 
applied for a job at KPMG 
but which KPMG 
representatives or external 
recruitment firm has 
deemed can be relevant 
for recruitment 
(“headhunting”) 

Our legitimate interest to 
find and contact suitable 
candidates for 
employment, where the 
potential candidate’s 
interest in having contact 
with KPMG will be 
considered before KPMG 
proceeds with collecting 
personal data of the 
potential candidate. 

In connection with our 
receipt of spontaneous 
expressions of interest for 
work at KPMG not linked to 
a specific recruitment 
process or gathering of 
information for contacts with 
potential candidates on 
KPMG’s initiative, KPMG 
processes information 
about your  
- name,  
- phone,  
- email,  
- address,  
- work history, 
- education,  
- skills, 
- qualifications, 
- personality, 
- information from your 

LinkedIn-profile, and  
- other information you 

or the person who 
recommends you may 
choose to share 

 
KPMG employees, or 
others, might provide 
recommendations about 
potential candidates, either 
for an open position or 
other potential positions 
within KPMG. In connection 
with such recommendation, 
for example if a KPMG 
employee suggest you as a 
suitable candidate for a 
position within KPMG, 
KPMG will process 
information about your 
name, contact information, 
information from your 
LinkedIn-profile, CV-data, 
education, work history, 
personality, skills, 
qualifications and the 

If we have collected your 
data to reach out to you 
as potential candidate 
relevant for recruitment, 
your data will be deleted 
when no longer needed 
for contacts regarding 
employment, which will 
be no longer than 30 
days after you have 
declared that you are 
not interested in 
contacts with KPMG 
regarding potential 
employment.  
 
If you become a 
candidate in a 
recruitment process, the 
data will be saved for as 
long as indicated under 
“Recruitment process” 
above.   
 
If we contact you via 
LinkedIn or elsewhere 
and you announce that 
you are interested in a 
dialogue about potential 
employment with us, we 
will save information 
from your LinkedIn 
profile for two years after 
the end of the relevant 
recruitment process.  

Contact potential 
candidates 
recommended by KPMG 
employees or business 
contacts and to save their 
personal data for the 
purposes of matching the 
candidate’s profile with 
current and/or future 
recruitment 
processes/positions 

Our legitimate interest to 
find and contact suitable 
candidates for 
employment, where the 
assessment will also be 
based on that the person 
recommending a potential 
candidate has made the 
assessment that the 
person he or she 
recommends may be 
interested of a current or 
future position within 
KPMG.  

Processing spontaneous 
expressions of interest 
in working at KPMG 
which are not linked to a 
specific recruitment 
process 

Our legitimate interest to 
find and contact suitable 
candidates for 
employment, as well as the 
submitting person’s interest 
to submit its expression of 
interest and potentially be 
relevant for a current or 
future recruitment process 
by KPMG. 
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information that the person 
recommending you 
submits, e.g. why he or she 
thinks that you could be a 
suitable candidate. 

Employer branding activities 
Organize webinars and 
events to present KPMG 
as an employer and 
employment opportunities 

Our legitimate interest to 
present and promote 
KPMG as an attractive 
employer and to be able to 
provide access to webinars 
and events for this 
purpose. 

When signing up for a 
webinar or event on the 
career page or similar, 
KPMG will process 
information about your  

- name  
- e-mail address  
- potential areas of 

interest 
- area of education 
- CV-data, if 

collected  

We maintain your 
personal data for 
employer branding 
activities until you inform 
us that you are no 
longer interested in 
receiving our 
communications or 
invitations.  

Send you e-mails or 
other communications to 
provide you with access to 
webinars or events and 
after such events to send 
your relevant 
communication about 
KPMG 

Our legitimate interest of 
communicating content 
which we perceive as 
relevant for you based e.g. 
on the fact that you have 
interacted with KPMG or 
shown interest for KPMG 
by participating in our 
webinars or other events. 

Exercise or defense of legal claims 
Protect KPMG from 
potential legal claims 
following a recruitment 
process 

Our legitimate interest to 
defend KPMG from legal 
claims which may arise as 
a consequence of a 
recruitment process. 

All categories of personal 
data described under 
recruitment process above 

We maintain all your 
personal information 
collected in connection 
with a recruitment 
process for two years 
after conclusion of the 
process, which follows 
the limitation period for 
claims in the Swedish 
Discrimination Act (Sw. 
diskrimineringslagen). 

 

3 From where or which parties is your personal data 
collected? 
For the purposes mentioned above, KPMG usually processes personal data collected 
from you.  
KPMG may also collect personal data about you from third parties, such as 
professional recruiting and search firms, publicly available sources such as 
professional social networks (e.g. LinkedIn) and the internet, your prior employers or 
other references and, in connection with background controls, if applicable; from credit 
check companies, background control service providers and authorities (such as the 
Swedish Tax Authority (Sw. Skatteverket) the Swedish Enforcement Authority (Sw. 
Kronofogdemyndigheten) and Swedish courts). 
If we process your personal data in connection with that you have been recommended 
by one of our employees or someone else, we will initially collect information from that 
person and publicly available sources such as your LinkedIn-profile. 
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4 Who has access to your personal data? 
Your personal data will be accessed by KPMG personnel. Your personal data will be 
shared on a need-to-know basis with HR and recruitment personnel, hiring managers 
and their team members and team leaders. Individuals performing administrative 
functions and IT personnel within KPMG may also have a limited access to your 
personal data to perform their jobs. 
Furthermore, KPMG engages third-party suppliers, which may have limited access to 
your personal data in connection with handling of recruitments, advertising, webinars 
and events, administration or IT-support. Such data processors are e.g. providers of 
KPMG’s recruitment system/s, recruitment and background check agencies and 
vendors assisting KPMG in connection with events and recruiting. 
 

5 What are your rights? 
You can request to access, rectify or erase your personal data. You may also object to  
processing of your personal data, or request restriction of the processing. Under 
specific circumstances addition, you can also ask for the communication of your 
personal data in a structured, commonly used and machine-readable format (data 
portability). If the processing of personal data has been made on the basis of your 
consent, you have the right to withdraw your consent at any time by sending an e-mail 
to DPreporting@kpmg.se. 
In such case, please note that such withdrawal does not affect the validity of the 
processing up until the point of withdrawal. 
If you wish to exercise those rights, please contact our Data Privacy Function by 
sending an email to the following address: DPreporting@kpmg.se. 
Please note that you also have the right to lodge a complaint before a data protection 
authority (link to the Swedish Authority for Privacy Protection (Sw. IMY) is available 
here) or a competent court of law. 
 

6 Do you have any questions? 
If you have any questions concerning our handling of your personal data you may also 
contact our Data Privacy Function at DPreporting@kpmg.se. 
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